
Morgan School District  
D Firearms                                                                                  
 
Control of Dangerous Materials and Firearms on District Property 
 
No district employee, no student, nor any other person, shall possess a firearm, weapon, 
explosive, flammable material, or other material dangerous to persons or property on or 
about school premises or other district buildings or property with the exception of: 
 

1. Law enforcement officers. 
2. Dangerous materials used for authorized purposes in connection with a lawful activity or 

when the item or material is present or to be used in connection with a lawful, 
approved activity and is in the possession or under the control of the person responsible 
for its possession or use (e.g. chemicals in a chemistry class, knives in a family and 
consumer science class). 

3. Concealed Weapons Permit Holders as per Utah Code 53-5-704. 
 

a. General Public Concealed Weapons Permit Holders 

Morgan School District does not accept liability or responsibility for any person’s 
decision to carry, use, or threaten the use of a weapon. Any and all demands, 
liabilities, claims, damages, actions, or proceedings in law or equity, including 
attorney’s fees and costs of suit, relating to or arising out of a person’s decision 
to carry, use or threaten the use of a weapon will be the sole responsibility of 
that person without any recourse to or liability protection from or through the 
District.  
 

b. District Employee Concealed Weapons Permit Holders 
 
An employee’s decision to carry, use, or threaten the use of a weapon is outside 
the scope of the employee’s employment.  Using school property to cover, hide, 
or secret a weapon is prohibited.   
 
Any and all demands, liabilities, claims, damages, actions, or proceedings in law 
or equity, including attorney’s fees and costs of suit relating to or arising out of 
an employee’s decision to use, or threaten the use of a weapon will be the sole 
responsibility of the employee without any recourse to liability  or employment 
protection. 


