AA Public Disclosures
Morgan School District: Child Abuse Prevention Training, Child Find Notice, Notice of Non-

Discrimination

Child Abuse Prevention Training

Child safety is one of our highest priorities. Prevent Child Abuse Utah has developed a course
every teacher in the district has completed. The course is also available to every parent and can
be found online at https://pcau.enspark.com/login/pcau/.

Child Find Notice

Morgan School District is responsible for identification and evaluation of all students suspected
of having a disability residing in the county. This includes children birth through 21 years of age
who are in public schools, private schools, are being home schooled, are preschoolers (birth to
five years).

If you suspect that your child may have a disability and has not already been identified by the
school district, please contact your school principal or the school district office at 801-829-
3411.

Notice of Non-Discrimination

No person in the United States shall, on the grounds of race, color, national origin, disability, or
sex, be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any program or activity receiving Federal financial assistance. If you have
any concerns or questions, please contact the Superintendent at 801-829-3411 or
djacobs@morgansd.org.
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Morgan School District Non-Discrimination Notice

The Morgan School District does not discriminate on the basis of
disability in violation of Section 504 of the Vocational Rehabilitation Act
of 1973 and its implementing regulations.

The District designates the following person to coordinate its efforts to
comply with Section 504 of the Vocational Rehabilitation Act of 1973:

Name: Dr. Andy Jensen Position: Superintendent
Office Address: 240 E. Young Street, Morgan, UT 84050
Office E-mail djacobs@morgansd.org Telephone: 801-829-3411

If any employee of the District knows of or has reason to believe that
another employee is being harassed at the workplace by others on
the grounds of race; color; sex; pregnancy, childbirth or pregnancy-
related conditions; age, if the individual is 40 years of age or older;

religion; national origin; disability; sexual orientation; or gender
identity, then the employee must promptly report such harassment to
the immediate supervisor. The report shall be made confidentially
and the Board shall maintain the confidence of any report of such
harassment.



